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Defining “Value” of a Credential
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What happens to people
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Detailed Credential Value Framework

Labor Demand & Workforce Signals Observed Outcomes
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Occupational Demand Credential Demand Education Mobility
Are there jobs aligned to the Does this credential demonstrate Does the credential create ongoing
credential, and are they growing? strong demand and sustained growth? education opportunities?

Annual Employment level by SOC Expected credential growth Credential Articulates to College

Credential associated wage Credit: ITAG (Y/N)

premium Post-secondary attainment rate, 2Y

Credential associated wage Post-secondary attainment rate, 4Y

Share of postings with credential Post-secondary enrollment rate, 2Y

Incremental wage over living wage
8 & Was Post-secondary enrollment rate, 4Y

Career Outcomes

Do people earn more and progress
after completion on this credential?

Observed Credential Earnings
Premium

Median Ohio Earnings per
Credential




All three credential outcomes at a glance
Key classification definitions

Classification Definition

* Meets the value bar on its own and independently opens
Standalone i
opportunity for the student
. . A credential that individually falls short but combines with
Bundle Eligible . . .
related credentials to reach sufficient value for real
opportunity

. Lacks the value signal or evidence needed to contribute to a
Not Eligible : _
student's opportunity, alone or in a bundle
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A bundle combines credentials that, together, clear the value bar

What “Bundle” means

Value is measured at the bundle
level, not per credential

EY Bundle Eligible

Credential A .
Bundle f‘ Q.uallfles as
. Credentials A, Band C High School
Credential B > raduation
Approved by Committee g .
requirement
Credential C

Each credential earned The bundle must be coherent and
Bundle Eligible status intentional — a deliberate
through the evaluation pathway to opportunity, not a
framework random grouping of credentials
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Industry-Recognized Credential Committee

Ohio Chamber of Commerce

Ohio Manufacturers' Association

Ohio Business Roundtable

Ohio Farm Bureau

Healthcare Career Collaborative of Central Ohio
Ohio Council of Retail Merchants

Ohio NFIB

JobsOhio

Office of Workforce Transformation

70 Approved

Standalone
Credentials

21 Approved
Credential Bundles




IRC Graduation Requirement

“...the criteria under which a student may use industry-recognized
credentials to help qualify for a high school diploma under sections
3313.618 and 3313.6114 of the Revised Code [...] dictates that all
students entering ninth grade for the first time after July 1, 2026 and
using industry-recognized credentials as a pathway to graduation
fulfills the requirement when they earn either a single approved
Standalone credential or an approved Bundle of credentials.”
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Graduation Impacts

: Future:
Previous:

12 Points of

Credentials Bundle

Standalone
or Approved



New Credential Transition Timeline

2026-27 (Y1) 2027-28 (Y2) 2028-29 (Y3) 2029-30 (Y4)

Freshman (9) Only new Only new Only new Only new

Sophomore (10) Old or new Only new Only new Only new

Junior (11) Old or new Old or new Only new Only new

Senior (12) Old or new Old or new Old or new Only new

Beginning in the 2026-27 school year, ninth grade students using Industry-Recognized Credentials as a pathway to
graduation will use credentials on the revised list.
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Overview of Key Changes

* 164 “12 point” credentials, now 70 standalone credentials

* 57 Credentials already approved in a bundle
* All other previously included credentials now bundle eligible

* Pre-Apprenticeship Completion Certificate no longer considered as
an industry-recognized credential

All Credentials evaluated with public-facing data, aligned to labor-
market demand, and approved by industry
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Implementation Support Partners
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Implementation Support

* Free, statewide system of support for
all schools and districts

* Battelle Education: "train the trainer"
+ 1:1 support for highly impacted
districts.

* CPSNs and CTPDs: will provide local
trainings and support
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Career Pathway Support Netwerks

CPSNs & CTPDs

=

Local Training
Across Ohio
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Key Transition Tools

* Credential Transition Template

* Review current credential offerings and earning data
* Review local/regional labor market data

* Design best options for students
* Credential QuickStart

* Full suite of information about a credential, how to implement it
* Credentials that can be offered in flexible environments will be prioritized

* Growing list over time
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Next Steps for Schools

Review current
Identify local credential

transition team offerings and
student impact

Attend a local or
regional
training
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-up Sheet

Update Sign
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Application Information

* Open now, closing October 31

* Applicants mustinclude acknowledgement of vendor, commitment
to hiring preference from business partner, and intent to offer from
school partner.

* All partnersincluded in application

Will be reviewed prior to end of 2026

Applications posted on the Department website
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Contact Information

Industry-Recognized Credentials Team

industrycredentials@education.ohio.gov

Battelle Education
IRC@Battelle.org
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