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*2018–2023

R E T E N T I O N  &  E X P A N S I O N

C O N T I N U E D  G R O W T H  I N  C O R E  I N D U S T R I E S

• Biotechnology

• Pharmaceuticals 
Manufacturing

• Medical Device 
Manufacturing

• Aerospace & Aviation

• Automotive

• Food, Flavoring & 
Beverage

• Chemicals & Materials 
Manufacturing

• Cybersecurity

• Data Analysis

• Supply Chain 
Management

• Smart Transportation 
Technologies

ADVANCED 
MANUFACTURING

TECHNOLOGY

97K employees 

4,800 jobs added* 

5% job growth*

30K employees 

2,500 jobs added* 

9% job growth*

• Back Offices Support 
Services

• Consumer Insights

• Financial Services

BUSINESS & 
PROFESSIONAL SERVICES

211K employees 

300 jobs lost*

<1% job decline*

LIFE
SCIENCES

18K employees 

3,100 jobs added*  

21% job growth*
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Z O O M I N G  I N

R E D I  C I N C I N N A T I  3 X 3  A T T R A C T I O N  T A R G E T S

• Biotechnology

• Medical devices

• Pharmaceuticals

LIFE
SCIENCES

• Advanced air mobility

• Aerospace Tier 1 & 2 suppliers

• Cyber physical systems

• Maintenance repair 
operations (MROs)

AEROSPACE & AVIATION

• Natural and sustainable 
flavors and foods

• Novel food and 
beverage markets

• Urban/vertical farms

FOOD, FLAVORING & 
BEVERAGE

• Basic & specialty chemicals

• Semiconductor & EV related

• Additive manufacturing
(3D printing)

• Packaging / sustainable pkg.

• Consumer products

CHEMICALS & MATERIALS

18K employees 

1,531 jobs added* 

41% biz. locations growth*

18K employees 

3,100 jobs added*  

55% biz. locations growth*

22K employees 

3,700 jobs added* 

46% biz. locations growth*

21K employees 

958 jobs added* 

22% biz. locations growth*

*2018–2023



METHODOLOGY
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Job Volume 2024 ( All Industries) Median Wage

Job growth 2019 – 2024 (All Industries) Median wage above MIT living wage

Employment concentration Education required beyond high school

Prevalence within target industries Retirement risk

S E L E C T I N G  T A R G E T  J O B S  F O R  A N A L Y S I S
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J O B  C A T E G O R Y  S U M M A R Y

ENTRY-POINT / 
FIRST-RUNG

SKILLED
TRADES

SUPERVISORY PROFESSIONAL

Jobs that require no formal 
education or only a high 
school diploma, no prior 
experience, and only short-
term on-the-job training. 

These roles typically offer 
lower wages and limited 
upward mobility unless paired 
with upskilling or career 
pathway programs.

Jobs that require a high 
school diploma or 
postsecondary nondegree 
award, moderate- to long-
term on-the-job training, and 
offer a clear path to higher-
skilled or supervisory roles. 

These jobs pay moderate 
wages and are often in 
demand. 

Jobs that require prior 
experience in the field and/or 
some postsecondary 
education and are responsible 
for leading teams or 
operations. 

These roles typically require 5 
years or more of experience 
and offer clear pathways to 
higher management and 
executive roles.

Jobs that require a bachelor’s 
degree or higher, often with 
no or minimal experience 
required for entry. 

These roles offer traditional 
career ladders and higher 
wage potential. 



EMPLOYMENT TRENDS & 
SUPPLY/DEMAND
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P O S T S E C O N D A R Y  S U P P L Y / D E M A N D  A N A L Y S I S
A S S U M P T I O N S  A N D  L I M I TAT I O N S

DEMAND = AVG ANNUAL OPENINGS SUPPLY = PROPORTIONAL COMPLETIONS

• 2 Components: 

1. Natural Occupation Growth

2. Replacements

• Based off 10-year occupational projections.

• Accounts for multiple occupations drawing from the 
same education pool.

• Based off share of graduates likely to enter each 
occupation.

MODEL LIMITATIONS:

• Occupations requiring only HS diploma or no education are typically filled through 
direct labor market entry and do no appear in the model.

• GM occupations map to a wide range of degree programs.

• Openings can be filled in other methods, not just recent graduates.
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Miscellaneous 
Assemblers and 

Fabricators

Food Batchmakers

Laborers and 
Freight, Stock, and 
Material Movers, 

Hand

Packers and 
Packagers, Hand
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SUPPLY / DEMAND ANALYSIS

E M P L O Y M E N T  T R E N D S  &  H I R I N G  D Y N A M I C S
E N T R Y- P O I N T /  F I R S T- R U N G

Change in Employment

— Decline from 2019-2024

Largest Change

− Largest drop seen in 
laborers and freight stock 
and material movers (20%) Avg. Openings

Employment

22,703

15,000

10,000

5,000

1,906
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P O S T S E C O N D A R Y  S U P P L Y / D E M A N D  A N A L Y S I S
E N T R Y- P O I N T /  F I R S T- R U N G

398

3,674

4

87

0 500 1,000 1,500 2,000 2,500 3,000 3,500 4,000

Food Batchmakers

Laborers and Freight, Stock, and Material Movers, Hand

Legend

Avg. Annual Openings

Proportional Completions
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Largest Change
— Machinists saw the largest drop, 

losing 2,711 jobs (a 52% decrease)

Change in Employment

— Chemical Equipment Operators and 
Tenders grew by 46%

— Computer Numerically Controlled 
Tool Operators by 41%

— Food Cooking Machine Operators 
and Tenders by 30%. 

E M P L O Y M E N T  T R E N D S  &  H I R I N G  D Y N A M I C S
S K I L L E D  T R A D E S

Phlebotomists

Shipping, 
Receiving, and 

Inventory Clerks

Aircraft Mechanics and Service 
Technicians

Industrial Machinery Mechanics

Maintenance and 
Repair Workers, 

General

Food Cooking Machine Operators 
and Tenders

Machinists

Chemical 
Equipment 

Operators and 
Tenders

Mixing and Blending 
Machine Setters, 

Operators, and Tenders

Inspectors, 
Testers, Sorters, 
Samplers, and 

Weighers

Packaging and Filling Machine 
Operators and Tenders

Computer 
Numerically 

Controlled Tool 
Operators

Paper Goods Machine Setters, 
Operators, and Tenders

Industrial Truck and 
Tractor Operators
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P O S T S E C O N D A R Y  S U P P L Y / D E M A N D  A N A L Y S I S
S K I L L E D  T R A D E S
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Chemical Equipment Operators and Tenders

Industrial Truck and Tractor Operators
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Aircraft Maintenance and Service Technicians

Industrial Machinery Mechanics

Maintenance and Repair Workers, General

Legend
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E M P L O Y M E N T  T R E N D S  &  H I R I N G  D Y N A M I C S
S U P E R V I S O R Y

Change in Employment

— General and Operations Managers 
saw a dramatic increase of 14,064 
jobs between 2019 and 2024

Largest Change

— First-Line Supervisors of Production 
and Operating Workers grew by 200 
jobs

General and Operations 
Managers

First-Line Supervisors 
of Production and 

Operating Workers
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P O S T S E C O N D A R Y  S U P P L Y / D E M A N D  A N A L Y S I S
S U P E R V I S O R Y

650

2,964

19

1,673
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First-Line Supervisors of Production and Operating Workers

General and Operations Managers

Legend

Avg. Annual Openings

Proportional Completions
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E M P L O Y M E N T  T R E N D S  &  H I R I N G  D Y N A M I C S
P R O F E S S I O N A L

Change in Employment

— Generally strong growth from 2019 to 
2024, with most occupations adding 
jobs and several experiencing 
double-digit percentage increases

Largest Change

— Chemists, Biological Technicians, and 
Graphic Designers all lost jobs, with 
Biological Technicians seeing the 
largest drop at 28%

Software Developers

Aerospace 
Engineers

Chemical Engineers

Electrical 
Engineers

Industrial 
Engineers

Mechanical 
Engineers

Medical Scientists, Except 
Epidemiologists

ChemistsBiological 
Technicians

Graphic 
Designers

Clinical 
Laboratory 

Technologists 
and Technicians Airline Pilots, 

Copilots, and 
Flight Engineers
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P O S T S E C O N D A R Y  S U P P L Y / D E M A N D  A N A L Y S I S
P R O F E S S I O N A L
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RECOMMENDATIONS
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R E C O M M E N D E D  A P P R O A C H E S
A D D R E S S I N G  T H E  K E Y  S U P P LY  &  D E M A N D  G A P S

1. Focus on Next-Step Roles for Laborers and Freight, Stock & Material Movers and Miscellaneous 
Assemblers & Fabricators

2. Build Inclusive Advancement Pathways for General and Operations Managers and First-Line 
Supervisors of Production and Operating Workers

3. Expand the Talent Pool of Software Developers and Engineers in the Cincinnati Region



TALENT, WORKFORCE
& TRAINING
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Jennifer Thomas
Senior Director of Strategy & Research

jthomas@redicincinnati.com

THANK YOU!
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